Reflective Questions

	Professional Knowledge
	Area of Strength
	Satisfied with practice
	Area for further work

	Knowledge of current curricula, the subjects being taught and current learning theory 
	· How do I show I am conversant with Te Whāriki, in its entirety, and how is this reflected in  all aspects of my practice  

· Which of my practices  demonstrate I am conversant with child learning and development theories 

· Am I sufficiently familiar with current theories and approaches relevant to my context and is my philosophy consistent with them  
· 
	
	
	

	Knowledge of Treaty of Waitangi, te reo Maori and Tikanga Maori 


	· Do I understand the principles inherent in the Treaty of Waitangi and can I articulate how these are implemented and reflected in my practice.

· Can I articulate the reasons for including Te Reo and Tikanga Maori in our curriculum

· Could I extend my use of  te reo Maori and incorporate tikanga Maori into my practice, what would I need to do to to achieve that 

	
	
	

	Knowledge of the characteristics and progress of their children
	· Am I using the knowledge I have to look at the whole child 

· How does the assessment planning and evaluation procedures I use  enhance childrens’ learning 
	
	
	

	Knowledge of a range of appropriate teaching objectives 
	· Am I identifying appropriate learning goals for individuals and groups of children.
· How do I decide what is significant learning in our kindergarten


	
	
	

	Knowledge of appropriate technology resources 
	· What do I know about equipment, resources and technology that are most appropriate for supporting children’s learning in our context

· Am I familiar with and confident in using technology to support my teaching and to complete required administrative tasks.
	
	
	

	Knowledge of appropriate learning activities, programmes and assessment 
	· Is my knowledge of appropriate learning experiences for the children in the kindergarten current and relevant

· How is WRFKA APE policy and guidelines reflected in my planning for the emergent learning of children 
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	Professional Practice
	Area of Strength
	Satisfied with practice
	Area for further work

	Creates an environment of respect and understanding 
	· When have I influenced the physical, emotional, educational and interpersonal environments of the kindergarten

· How am I creating an environment that demonstrates sensitivity, respect and knowledge of diversity and difference
	
	
	

	Establishes high expectations which value and promote learning 
	· How do I demonstrate that I have an expectation that children can engage in complex thinking and learning

· How have I contributed to creating an environment which promotes learning 
· How have I influenced appropriate learning opportunities, interaction, layout, equipment and resources
	
	
	

	Manages children's learning processes 
	· How am I using information about children’s needs, interests and individual learning styles. How am I providing for children’s diversity of needs, interests and learning styles 

· What is my contribution to the planning process with the team
	
	
	

	Manages children's behaviour positively 
	· Do I set clear and consistent limits, and have high expectations for children’s behaviour

· How does my practice of management of children’s behaviour reflect the implementation of strategies for developing social competence 
	
	
	

	Establishes a safe physical environment 
	· How am I contributing to providing a safe and healthy environment

· Have I undertaken hazard identification processes and taken steps to establish a physical environment which ensures the safety of children

· When have I accessed relevant health and safety information.
· 
	
	
	

	Communicates clearly and accurately in either or both of the official languages of New Zealand 
	· Am I modelling confidence in using a variety of strategies for communication

· What strategies have I put in place  to ensure my written and oral communication is appropriate, clear and accurate
	
	
	

	Uses a range of teaching approaches 
	· When do I vary my teaching strategies to promote learning and development within this context 
· How do I support the many different learning needs children have. 

· Are there teaching strategies I could include more effectively in my practice.

· 
	
	
	

	Engages children in learning 
	· How can I tell I provide learning opportunities that reflect and sustain the interests of children and encourage their engagement

· How do I extend children’s thinking 

· Do I have knowledge of what constitutes quality interactions with children to engage them in learning and how do I put that knowledge into practice


	
	
	

	Provides feedback to children and assesses learning 
	· Can I identify instances of when I provided feedback to children, which is authentic, meaningful, specific and affirming.

· Can I apply different forms of assessment that are relevant in Kindergarten.

· Can I identify how I collect information specific to the learning and development of individual children and how I use these assessments to guide my practice.
	
	
	

	Demonstrates flexibility and responsiveness 
	· Am I adjusting my practice to accommodate the needs or interests of children 

· What strategies do I use to participate in discussion and decision-making

	
	
	


	Professional Relationships
	Area of Strength
	Satisfied with practice
	Area for further work

	Reflects on teaching with a view to improvement 
	· What examples do I have  of consulting with the team regarding my practices and reflected on the quality of my teaching to enhance and develop my teaching

· How do I feel about asking for feedback


	
	
	

	Maintains accurate records 
	· Do I have examples of how I have maintained accurate documentation that supported  children’s learning and development and presented it  in a clear and understandable way to children colleagues, parents and whānau 
	
	
	

	Communicates with families, whānau and caregivers 
	· How have I ensured  whānau is informed regarding the happenings in the kindergarten programme, and feel welcome  enough to participate 

· What ways have I  encouraged whānau to engage in the assessment, planning and evaluation of their child’s learning and development
	
	
	

	Contributes to the life of the learning centre 
	· When have I participated in community activities in which the kindergarten is involved 

· Can I explain  the WRFKA committee structure, roles and meeting procedure to colleagues or new parents
	
	
	

	Develops professionally 
	· Do I  seek out opportunities for professional development as identified in my self-appraisal, to increase my knowledge and enhance my teaching practice

· Do I wait for a course to be offered to work on my development goals
	
	
	

	Maintains confidentiality, trust and respect 
	· Have I maintained  confidentiality as it relates to whānau, colleagues and external agencies and how was this is reflected in my practice

· How have I worked  to develop a climate of trust and respect in my relationships with children, whānau, colleagues, external agencies and the community
	
	
	


	Professional Leadership
	Area of Strength
	Satisfied with practice
	Area for further work

	Demonstrates adaptability and flexibility 
	In what ways do I contribute to the effective functioning of the team. Do I: 

·  Acknowledge that my colleagues may have different points of view and am I open to, and respectful of their opinions

· To part in shared discussion and decision-making 
· Demonstrate I am able to adapt to negotiated change

· Take an active role in negotiating a team contract

· Take an active role in negotiating a team philosophy

	
	
	

	Focuses on teaching and learning 
	· Am I aware of changes in theory and curriculum knowledge including APE
· When have I  provided opportunities for whānau to learn about the curriculum

· Am I sure teaching and learning have priority over domestic tasks
	
	
	

	Leads and supports other teachers 
	· When do I give feedback to colleagues 
· Do I invite feedback and receive it professionally 

· Do I use my initiative and lead the team in aspect of practice

· Do I take responsibility for decision-making when appropriate

· Do I offer to take responsibility for, and complete my designated tasks

· How do I handle conflict

· How is the team philosophy evident in my practice


	
	
	

	Displays ethical behaviour and responsibility 
	· Do I show I  am aware of my professional responsibilities 

·  When did I last consider the ethical nature of teaching

· Am I prepared to devote time to working through situations of ethical dilemmas with the team
	
	
	

	Recognises and supports diversity amongst groups and individuals 
	· How have I contributed to ensuring the team consults with whānau and the community 
· Am I fair  and equitable in my treatment of all children in the kindergarten 
	
	
	

	Encourages others and participates in professional development 
	· Do I share knowledge gained through professional development with my colleagues 

· When and how has my professional development influenced my practice, and that of our team

	
	
	

	Manages resources safely and effectively 
	· Am I taking shared responsibility for the care and maintenance of resources
	
	
	


